CRITERIA FOR MAKING PAYMENTS TO DIRECTORS AND KEY MANAGERIAL PERSONNEL:

As per the Nomination & Remuneration Policy of the Company, the Board, on the
recommendation of the Nomination and Remuneration Committee, reviews and approves
the remuneration payable to the Key Managerial Personnel. The Board and the Committee
considers the provisions of the Companies Act, 2013 and approving the remuneration of the
Key Managerial Personnel. The remuneration / sitting fees, as the case may be paid to the
Non-Executive / Independent Director, shall be in accordance with the provisions of the Act
and the Rules made there under for the time being in force or as may be decided by the
Committee / Board / Shareholders.

Note: There are no stock options, pension, bonuses, benefits, service contracts, severance
fees, fixed component and performance linked incentives along-with the performance
criteria to the Directors.



