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Nomination and Remuneration Policy

Introduction

The Nomination and Remuneration Policy (the “Policy”) of Nahar Industrial Enterprises
Limited (the “Company”) -has been formulated in compliance of Section 178 of the
Companies Act, 2013 and SEBI {Listing Obligations and Disclosure Requirements)
Regulations, 2015, hereinafter referred as “Listing Regulations”. The policy deals with
appointment and remuneration of Direciors, Key -Managerial Personnel and Senior
Management. The Policy has been recornmended by the Nomination and Remuneration
Committee (the “Committee”) and approved by the Board of Directors (the “Board”) of
the Company. '

Purpose of the Policy
The purpose of the policy is to;

i. lay down the criteria to identify persons who are qualified to become
directors and who may be appointed in senior management and key
managerial personnel and to determine their remuneration

i. evaluate the performance of each director, Board and its committees

ii. formulate the criteria for determining qualifications, positive
attributes and independence of a director -
iv. devise a policy on diversity of Board of Directors

Appointment Policy

The Company recognizes the benefits of having a diverse Board as an essential
element in maintaining a competitive advantage in the business in which it operates. In
this process the Nomination and Remuneration Commiitee/ Board will take into
consideration person of eminence, standing and knowledge with significant
achievements in business, professions or public service; their financial or business
literacy; other appropriate qualification or experience to meet the objectives of the
Company; and as per the provisions of the Companies Act, 2013, rules made

thereunder and the Listing Regulations.
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Directors including independent director shall be a person, who possesses relevant
expertise and experience and who shall uphold ethical standards of integrity and
probity: act objectively and constructively; perform his duties and responsibilities in a
bona-fide manner in the interest of the company; devote sufficient time and attention to
his professional obligations for informed and balanced decision making; and assist the
“company in implementing the best corporate governance practices. An Independent
director should meet the requirements of the Companies Act, 2013 and Listing
Regulations concerning independence of directors.

The Nomination and Remuneration Committee also recommend the appointment of Key
Managerial Personnel and Senior Management. While selecting and recommending any
candidate at this position, the Committee takes in to consideration the merits,
qualification, experience, expertise his ability to effectively discharge their duties and
responsibilities. :

Remuneration Policy

The remuneration package of the Company ensures that:

i. the level and composition of remuneration is reasonable and sufficient to
attract, retain and motivate the person to ensure the quality required to run the
company successfully.

i. the relationship of remuneration to performance is clear and meets appropriate

- performance benchmarks. - : _

ii. the balance between fixed and incentive pay reflecting short and long term
performance objectives appropriate to the working of the company and its
goais. Co :

The Board on the recommendation of the Commitiee reviews and approve the
remuneration payable to the Managing Director/ Whole-time Director and Key
Managerial Personnel. The Board and the Committee considers the provisions of the
Companies Act, 2013, the limits approved by the shareholders and the individual and
corporate performance in recommending and approving the remuneration to the
Managing Director/ Whole-time Director and Key Managerial Personnel.
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The Managing Director of the Company is authorised to decide the remuneration of
KMP (other than Managing/ Whole-time Director) and Senior Management, and which
shall be decided by the Managing Director based on the standard market practice and
prevailing HR policies of the Company. ‘

The remuneration/ sitting fees, as the case may be, to the Non-Executive Directors/
Independent Directors, shall be in accordance with the provisions of the Companies Act,
2013 and rules made thereunder for the time being in force or as may be decided by the
Committee/ Board/ Shareholders. An Independent Director shall not be entitled to any
stock option of the Company unless otherwise permitted in terms of the Act and Listing
Regulations, as amended from time to time.

Review and Amendment
The Committee or the Board may review the policy as and when it deems to be

necessary. Any subsequent amendment/ modification in the Listing Regulations and/ or
other applicable laws in this regard shall be applicable to this Policy.
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